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SESSION OVERVIEW

Key components of clustered assessment

How to ensure the rigour of assessment is retained
The important role of mapping tools
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QUESTION...

Type your response in the chat window

If you are NOT currently
clustering units, why not?

What is ‘clustering of
assessment’?

« A process that groups units of
competency together for learning
and/or assessment in a logical
manner aligning to workplace tasks

Why do we do this?
* Reduce duplication

« Better replicate workplace practice
« Address co-requisites




Key components of
clustered assessment

« Evaluation — identifying units
suitable for clustering

« Comparison — review selected units
together to identify shared

outcomes

« Development — develop or am
assessment materials and tes

« Deployment — put new or revised
assessment materials into place

* Validation — test assessment
outcomes
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PSP30116 - Certificate lll in Government (Release 1)
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Usage recommendation: Current

e  Three core units from PSP30116 - Certificate 11l in Government:
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https://training.gov.au/Training/Details/PSP

Performance & Knowledge Evidence

Knowiedge Evidence
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The b fits and chall of ing

« Clustering can reduce duplication, saving time and effort for:
o Learner
o RTO
o Employer

* However, it does present some challenges by increasing
complexity of assessment processes and may not fit well with
some funding models

UNIT3
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What are the risks of clustering?

« Done with care, there is little risk associated with
clustering, but there can sometimes be issues with:

o Learners who do not complete the whole cluster before exiting
may not gain recognition for the work they have done

o Public funding models often work on payment as single units
are completed, meaning payment may be delayed

UNIT3
o Documentation of the clustered approach needs to be done —
well, to ensure validation and audit processes can follow the
learner’s progress
@
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https://training.gov.au/Training/Details/PSP

How to ensure the rigour of assessment is retained
(the important role of mapping tools)

« Clustering can introduce some complexity in assessment
processes, but this can be reduced by:

« Clearly documenting the cluster and where each component of
each unit is assessed

o This doesn't have to be a exercise - a well-d
mapping tool or similar will provide a range of benefits

« Keeping accurate records of learner progress to ensure accuracy

UNIT 3
o Again, not complicated — some SMSs may not allow partial results for

a unit, so ‘off line’ records may be needed.
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3. Prepareresources for qualty auct 3. Vanoge audit team esources 3 Agree onfollow up process ith e
4
5. Prepere audt team

6. Review austes docuentation
7. Prepare audit documentation

a
5. Lead team members in performence improverment

We can see that, while there are no significant common components, the three

units follow a logical sequence, encompassing plan an audit, conduct an audit
and report on an audit

There is an obvious logical sequence to the units and it makes sense to deliver
them sequentially
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When we consider the performance evidence requirements, we can
see there are a small number of common components

There is lttle opportunity for reducing repetition here
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GS oo

To dluster or not to clus

E - three

g units piss

“Guestions.

« Using the checklist provided, are these units Sl s pfrmce et

eyt s A Qusbcatons Framaak (407 vl
suitable for clustering? Do they have common appicaton in ske?

LIRSS R
r‘n ojE|o| (@

btar it halshe compiated an indvicial uit?
5 tho student aeady have compstence i some of e Kroviedge

[

g

i

I

i
0

o o g package o o Bese o e 1o o3

]

aualicaton packaging s

B|B|E

Doss the worgiaos have ial who are vocatonaly competent i e
e S s st ok
i nave aceacefo 3l he sqpmant 3 fcies
e custer n e wokrace?

o) (K <
o

i custanng.

Competonca e ke

8/3/22



https://vital.voced.edu.au/vital/access/services/Download/ngv:66001/SOURCE202
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Example - three auditing units (mapping)
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WHAT WE HAVE COVERED...

Key components of clustered assessment

The benefits and challenges of clustering

What are the risks of clustering?
' g
How to ensure the rigour of assessment is retained

The important role of mapping tools
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ANY QUESTIONS?




