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Our work brings together
industry, regions,

Future skills Workforce Apprenticeship employers and the
needs planning & & Traineeship community fo advise
development system Government on the skills

that will be needed into
the future.
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The only constant is CHANGE

“Changes to industry have been and continue to be
profound and far-reaching.

New machines and new processes in industry are
radically changing whole areas of employment, wiping
out old jobs and
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Education

Arts and culture,
green, blue, sport
and recreation
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Accommodation and Food Services
Projected employment growth - five years
to November 2025
16.8%
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Construction
Projected employment growth - five
years to November 2025
6.8%
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Healthcare and Social Assistance
Projected employment growth - five
years fo November 2025
14.2%
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Retail Trade
Projected employment growth - five
years to November 2025
41%
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m
Industry Accelerate
Occupation Reprioritise

Region Rebuild

Damegeaphic
& Soclal
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Change is inevitable,
however we can
manage fransitions

Skills drive economic
and social prosperity

Access to quality
work is essential
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Place-based leadership
creates stronger regions

Lifelong learning and
skills attainment underpin
Queensland's future

Recommendations = p

\—'\

Empowering employers and individuals o navigate change and
take advantage of opportunities

Driving job creation through forward-looking economic development
sfrategies underpinned by workforce planning and development

recommendations Balancing opportunities provided by the changing nature of work with
focussed on protecting the most vulnerable

Supporting regions to strengthen their economies and promote
inclusive growtt

Emphasising the critical importance of lifelong learning
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Lifelong learning and
skills attainment underpin
Queensland's future

Skills drive economic
and social prosperity
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Skills drive economic
and social prosperity
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Employer and Worker Perceptions \J/
Workers and Employers differ in their

views on how much skills will change -
in the next 10 years Over two thirds
— of Workersara confidert thir curent
45% Workers a.l e et ot e e

Suggestin,
S darete Workiare ara
66% Employers strengly
Moderatatoalot’ grounded in their
immediate skills
—) needs rather than

CHANGE EXPECTED the future
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A Shared Responsibility \W

bility for ing skills devel it

for future employment h J

Individuals thamseivas

Employors

CQuesntland Government

Australian Gevernment

Education and raining

W Ervlorers

W Viorksrs

Brosder community
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Lifelong learning and
skills attainment underpin
our future

Lifelong Learning \w

\_A

The willingness to continuously
engage in learning throughout
life span

Underpinned by a positive
mindset

Supported by a culture that
values and encourages
learning

« A shared responsibility

Industry Community

Government

Jobs
, Guéensiand




Implications for skills and training

Skills investment,

Accurate
policy and information and
programs advice to inform

responsiveto  career pathway
extent/pace of decisions
ange
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Facilitate access
to a broad
range of fraining
options

Implications for skills and training

Accurate
information and

Promote the
importance of
lifelong learning

Facilitate access

to a broad
advice to inform  range of training
career pathway options

decisions
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So what does the future look like?

Anticipating Future Skills

Anticipating
Future Skills
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Promote the
importance of
lifelong learning

Place-based
skills
development
approaches

National Skills Coer
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Staying connected \_j/}

& Subscribe to Follow us on Find us on
our eNews LinkedIn Twitter
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= Future skills.
Future workforce.

www.jobsqueensland.qld.gov.au
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Thank you for being a part of our
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We hope you found it to be a valuable experience
and that attending has helped shape your “Vision for
the Future”

We look forward to seeing you next year!
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