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Topics to be covered...

1. Where is the VET sector currently at?

2. Do we need to see changes in policy, funding & regulation?

4. Defining & exploring use cases for digital badges

5. Opportunities for your organisation to offer
micro-credentials & digital badges

6. What should your RTO do before it starts to offer
micro-credentials & digital badging?
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AQF Review

Develop guidelines in the AQF
Qua\'\ﬂcat'\ons pathways policy to
facilitate the recognition of shorter
form credentials, including micro-
credentials, for credit, that include the
following:

a.The character'\st'\cs to be included in
shorter form credent'\a\s that would
facilitate their recognition for credit
transfer or art'\cu\at'\on to AQF
qua\'\ﬂcat'\ons.

b.The pr'\nc’\p\es to be used by
institutions that wish to align shorter
form credentials 10 an AQF pand.

The Head
s of
for Skills Refo‘:\ﬁreement

Developi
plng and f %
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and indivi ionally a :
individual skill set)g iacg?j%'-ted micro-

qualificati
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Models a s Lap
. . a ’
National pagreement for skills and egucatio,,” ; - Provide
workforce pevelo ment Review devey, oNd traj Ve prace iorit
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Box 13.1 What are mlcro-crcdenﬂals? q d ent e ta C kab/ b
Micro-credentials areatypeof standaione. ehort-duration credential that allows students 1 gblain Ua / i ly that e’ ml
niche skills more quickly- While there is a process undenway to develop an _agreed definition of und Y a : ar cr 9
micro-aﬁdemials (SSON 2020a), there are several po&sm\e definitions in train, guch as: n u I lt . a l I a
Amnc«ocedmt»al can take many forms: Avits smallest. tisasingle module, subject Kl or competency: t a t o d ! 0 te d f
but it can als0 be a sule of skills o knowedge. o a skill set. For example.  someone pecomes 3 e I Or
company secretary 300 does not know ow to read 2 palance sheet, they could complete @ vain™d St e Oy O r o\/e
module that would teach them how to 40 it. (BCA. sub. |R145, P 49) p tow ers COU rnrn
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The Noonan Review noted that recognising mldﬂmdenlials through RPL and credit transfer

would build 0 current practice. \mproving recognition of nuao-cfedenuals should enable a more

slandaﬂdised approach © receiving credit.

The Joyce Review ais0 found that:

on questionnd. many industries and RTOS peieved that around half of he enthusiasm for
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We are in the midst of a rise in the
demand for micro-credentials &
digital badging across the globe.
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In 2020, we saw COVID-19

trigger rapid growth in the

number of users registering
to study online.

:’. New Registered Users 2019 2020 Total

coursera 8M 31M 76M
ledX| 5M  10M  35M

Py 1.3M 5M 15M

Learn

[ class central 350k 800k 2.3M

2020 MOOC enrolments
(Total Users excluding china)
(Shah 2020).
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WHAT ARE
MICRO-CREDENTIALS?

Micro-credentials are the certification of learning that is either

ADDITIONAL TO A FORMAL QUALIFICATION

Examples of this may include:

Sm—— A way of measuring, or demonstrating that a learner
has applied their knowledge, or completed a certain
project, work task or amount of work experience that

is additional to the requirements of the qualification
they are completing

ALTERNATIVE TO A FORMAL QUALIFICATION

Examples of this may include:

Instances where a qualification may exist for a job
. OR# role that is not in a requlated industry, whereby
N E nal, or non-formal qualification is
to learners, employers and industry

COMPLEMENTARY TO A FORMAL
QUALIFICATION

Examples of this may include:

Instances where a qualification exists, but does not
address all expectations of the related job role. For
example, industry may expect students have completed

i
Y

100 hours of work experience, yet this may not be a
specific requirement of the relevant qualification.

A COMPONENT OF A FORMAL QUALIFICATION

Examples of this may include:

Where an existing qualification ha en bt a serie
crete and stackable credentials/subjects/modules that

d alone and be delivered in their own right. These

ther awarded as badges or credentials that can

in their own right, or ¢

or qualification

Micro-cradential Infographic @ Educanomy Pty Ltd (2020)
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DIGITAL BADGES?

A digital badge Is a validated indicator of
accomplishment, skill, quality or interest that can be
earned in a variety of learning environments.

Digital badges are typically digital image files that
contain metadata that can be used to verify the origin
and authenticity of the badge, and details of the attained
skills and/or knowledge that the badge represents.



What's old is new again...
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Case Study: Scouts

For many years wood has been used to make homes, boats. furni
and toys. In this badge you will be able to make wooden toys andl
useful things for your home. But you do not have to use just woog
Yog can use other materials to help you gain your badge. 1
An important part of making things is to be careful of the tools yoy yss

ture

Remember your safety rules and always put your tools away after
cleaning them

Protection

* Safety Glasses
Safety glasses are good to
when you are working with
tools. Make sure they fit
properly and that you can see
clearly.

* Overalls
These will save tearing or
dirtying your clothes.
Your grandfather or dad might
even have a leather apron that
carpenters wear.

WHAT TO DO

1, Show that you know how to s and tak

following: © Care of any fogrof
screwdriver, wood plane, hammer, say =
prace and bit, hand dril). AN Plers, vice or Clamp
Use at least two of the ahay :
, Build something from a by

™

glo Make Something,
Ing kit, using at least 100 Pleces

@

NOTE: You must not use an article mad
'€ Mmade for any other te:
St or badge.

Toss Game {
This is a good game for Cub Scouts.
You have to see who is first to spell o

ut the letters of
chosen before the game begins, a short word

To make the game y«
piece of board about
60cm and th
cup hooks. Yo
the edges and us
starting ho
and eye sc
board game. There a
hooks on the botto
are penalty ho

WHATTO Do
Make WO wooden toys using hand tools,
g Make two items such as:
& oOKrack, shelf, note pad holder, tool box, towel rack, bulletin
goavd. magazine rack, tie rack, lamp stand, and finish the article
Dl'/ painting or staining.
po one of the following
(a) make a useful article from leather, metal, rattia or cane.
{b) build & model from a bullding kit ;
" What you build is to consist of at least 200 pieces.

@

NOTE: You must not use an article made for any another test or
badge

elow. Remember to finish the

NOTE PAD HOLDER:

WHAT TO DO
1. Using hand tools make one wooden toy.‘ :
2. Using appropriate tools make one item such as:

weather vane, recipe holder, letter holder, tray
3. Do any one of the following: S

(a) make an article from plastic {e.Q. from a kit)

(b) make an article from cane

(c) build a structure from a bullding kit

What you bulld is to consist of at least 150 pieces.

NOTE: You must not use an article made for any another test or
badge

o |[deas in wood

LETTER HOLDER

You will be able to think of mam“ﬁ
articles to make from cane-

cane, you must soak it first

To make a tray you will need &g

1
base and cane cut to the o

~n



Case Study: Scouts

*7 One Program, One Journey " Achievement Pathways

Adventurous

mm SR
Inclusive

Leadership/Personal Personal Reflection
Development Course

Special Interest Areas

Miestones (Participate/Assist/Lead)




Leading the way with Digital
Badging in Secondary Education.

BEENLEIGH

éh% HAILEYBURYZX
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BEENLEIGH
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INDUSTRY
SKILLS

McDonald's Barista

McDonalds in association with

BEENLEIGH STATE
HIGH SCHOOL

Type: Experience

Level: Foundational

Time: Months

Beenleigh McDonald's Barista Co-Badge

Issued by Beenleigh State High School

Earners of the Beenleigh McDonald's Barista Co-Badge have successfully learnt calibration, coffee
production and full cleaning of all coffee and grinder machines.

Skills
Barista Skills Basic Hygiene Calibrating Grinder
Cleaning And Shut Down Of Grinder And Coffee Machine Milk Texturing Weights And Pour Time

Earning Criteria

® Student has confidentially produced 10-15 quality coffees in 15 minutes.

= Participated in at least 5 Wednesday morning briefings at Beenleigh State High School using
McDonald's coffee.

= Successfully completed 4 work experience sessions at Beenleigh McDonald's McCafe.
= Completed induction training at trade centre by a McDonald's coordinator.

& Demonstrated knowledge of cold and hot beverages.

Vision for the fuiture




Nathaniel Dean « 2nd
Building manager at Simonds Homes
The @

View my verified achievement from Builders Academy.

Nathaniel Dean

Building manager at Simonds
Homes

View full profile @
Simonds Group

Emotional

Intelligence

Advanced Leadership: Emotional Intelligence was issued by Builders
Academy to Nathaniel Dean.

youracclaim.com

oes




& youracclaim.com/badges/4c28725e-b224-4a6b-b9df-7e1810c33464/linked_in

Acchim

Advanced Leadership: Emotional Intelligence

Wived By tuider

# youracclaim.com/badges/4c28725e-b224-4a6b-bOdf-7e1810c33464/linked

Skt

Earring Craens

Stardares

Issued ¢ y,

athanje) Dean

N‘((eme )
‘€0 on 24 Al
Ugust 202
2Tt <20

Last
Pdateg 24 August 2029

VERIFIEp
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What are the opportunities
for your organisation?




04. Implementing a digital badging
framework to recognise learning
outcomes and to reward excellence.

01. Micro-credentials as a taster 02. Designing courses to 03. Purpose-built micro-credentials
course and marketing tool that can comprise a series of stackable & designed to meet the needs of
stand-alone micro-credentials. industry & target cohorts.

attract full course enrolments.




01. Micro-credentials as a taster
course and marketing tool that can
attract full course enrolments.

02. Designing courses to
comprise a series of stackable &
stand-alone micro-credentials.

03. Purpose-built micro-credentials
designed to meet the needs of
industry & target cohorts.

04. Implementing a digital badging
framework to recognise learning
outcomes and to reward excellence.
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01. Micro-credentials as a taster
course and marketing tool that can
attract full course enrolments.

Freesit o S set ighiion

s cuarsas et

Free micro-credentials

D st s v o ey 13 chargn e way

https://tafegld.edu.au/covid-19

6:46

< TAFE Gippsland
Spcnscred - @
In fight of the COVID-19 restrictions, brush up

on your Microsoft Excel skills without having to
leave home.

All you need is a computer an internet
connection and a webcam or camera built into a
laptop. Pants are optional.

“Transform your lounge room into your
classroom.

Level 1, 2 and 3 courses avallable but hurry,
places are limited.

TAFE
GIPPSLAND ™V

Write a comment...

=]

6:47

< TAFE Gippsland
Spenscred « @

WIVW.TAFEGEPELAND. EDUALIMICRO.
Online Microsoft Excel short
courses

o Like (J comment
015
6 shares
Most relevant ~
Jack Horne

httos://support.office. len-us...
free from Micresoft

Q Ofiice Excel for Windows training
SUPPAL.OMECH.Com

1d Like Reply o

cted, so some
heen filterod cut




02. Designing courses to
comprise a series of stackable &
stand-alone micro-credentials.

01. Micro-credentials as a taster
course and marketing tool that can
attract fulléourse enrolments.

EDUCONOMY PRESENTATION

03. Purpose-built micro-credentials
designed to meet the needs of
industry & target cohorts.

04. implementing a digital badging
framework to recognise learning

outcomes and to reward excellence.




STACKABLE & STAND-ALONE
MICRO-CREDENTIALS

02. Designing courses to
comprise a series of stackable &
stand-alone micro-credentials.

The Learning Scaffold

I
I 11
| i 1

b om

Work€id,
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03. Purpose-built micro-credentials
designed to meet the needs of
industry & target cohorts.

01. Micro-credentials as a taster 02. Designing courses to 04. Implementing a digital badging
course and marketing tool that can comprise a series of stackable & framework to recognise learning
attract full(:ourse enrolments. stand-alone micro-credentials. outcomes and to reward excellence.

EDUCONOMY PRESENTATION



GOVERNANCE RISK MANAGEMENT BUSINESS RESILIENCE COMPLIANCE & ASSURANCE

The governance and compliance The planning and implementation of Securily related business resitience The conduct of security audit,
with information system and information security risk activities, to advise and implement compliance and assurance activities
protection req 5, ds, t and mai security related business resilience te verify information systems and
policies and management activities in accordance with activities, including disaster processes meet security criteria. To
processes. To identify and control organisational processes for recovery and business continuity. conduct compliance monitaring and
non-compliance issues and information security risk security control testing,
mitigation. and risk

including the determination of
security controls.

L

03. Purpose-built micro-credentials
designed to meet the needs of
ind ustry & ta rget COhortS. Cyber Security - Risk Management (Gold) .

The Cyber Security - Risk g [Gold) package Information Security and
Risk Management credentials, at a Gold level of recognition

Level Of Recognition

At this level, an individual is able to work under broad direction and self-initiated:

« influences organisation, customers and partners in own specialism;

« performs an extensive range of complex technical work:

o fully familiar wath industry bedies of knowdedge and own specialism; and
* demonstrates leadership and ensure and advise business skills.

a &
" >
[— Included Credentials

INFORMATION SECURITY

The design, implementation and operation of controls and management strategies to

maintain the security, confidentiality, integrity, breaches, availability and relevant

compliance of information systems including risk assessments, business impacts and
vulnerability assessment.

RISK MANAGEMENT

The planning and implementatien of information security risk assessment and
activities in with org processes for information

security risk and risk q ing the determination of security

contrals.

Yeu need to to apply for microCredentials. Don’t have an account? Use the link below
to register.




04. Implementing a digital badging
framework to recognise learning
outcomes and to reward excellence.

03. Purpose-built micro-credentials

01. Micro-credentials as a taster 02. Designing courses to
course and marketing tool that can comprise a series of stackable & designed to meet the needs of

attract full course enrolments. stand-alone micro-credentials. industry & target cohorts.
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04. Implementing a digital badging
framework to recognise learning
outcomes and to reward excellence.
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WHAT DOES YOUR RTO NEED TO PUT IN
PLACE BEFORE IT STARTS TO OFFER
MICRO-CREDENTIALS?

SYSTEMS & PROCESSES DIGITAL PLATFORMS COURSE CONTENT STUDENT SUPPORT

-
-
/N\

EEEEEEEEEEEEEEEEEEEEE
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1. Where is the VET sector currently at?

2. Do we need to see changes in policy, funding & regulation?

4. Defining & exploring use cases for digital badges

5. Opportunities for your organisation to offer
micro-credentials & digital badges

6. What should your RTO do before it starts to offer
micro-credentials & digital badging?



FACEBOOK

@educonomyAus

LET'S CONNECT
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@educonomy.

LINKEDIN
@educonomy.
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WEBSITE

www.educonomy.com.au
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THANK YOU FOR YOUR COMPANY Phone: 1300 73 5541
Email: matthew@educonomy.com.au

We really hope you enjoyed engaging with Matthew

Dale today. Website: www.educonomy.com.au

If you have any queries or feedback relating to today’s A
topic, or any general questions regarding your role
within the VET sector, do not hesitate to contact the

team at Velg Training.

#2021NVC Vwmﬁf%ez@fm
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 https://lwww.tasc.sa.gov.au/Micro-credentials/Pilot-Program-Overview
 https://www.classcentral.com/report/the-second-year-of-the-mooc/
 https://scouts.com.au/blog/2018/02/01/plan-do-review/

. ht%plsl“,://wva.credlv.com/orq/buiIders-academv/badqe/advanced-Ieadership-emotional-
Intelligence

» https://www.credly.com/organizations/beenleigh-state-high-school/badges
* https://haileyburyx.org.au/
* https://tafegld.edu.au/courses/ways-you-can-study/micro-credentials/index.html

* https://www.tafeqgippsland.edu.au/courses/find a course/courses/courses by department/short
courses for individuals/business/intermediate microsoft excel

» https://www.acs.org.au/professionalrecognition/microcredentials-home.html
e https://www.hastac.org/initiatives/digital-badges
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