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ABOUT: Matthew Dale

Matthew is the founder of Educonomy and also the 1300 73 55 41
Chief Operating Officer for Audit Express.

matthew@educonomy.com.au
Matthew has worked in the VET Sector for more than a
decade in a range of roles and contexts. www.educonomy.com.au

Matthew specialises in:

+ Establishing micro-credential frameworks
« Supporting organisations to adopt ed-tech
+ Compliance & Quality Assurance
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Standout Opportunity - SA

Microscredentials;  JobTrainer
in South Australia

[ RTOs need
' to work with
industry to
find their
own future

We are in the midst of a rise in the
demand for micro-credentials &
digital badging across the globe.
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In 2020, we saw COVID-19

trigger rapid growth in the

number of users registering
to study online.

Topics to be covered...

1. Where is the VET sector currently at?

2. Do we read (o see changes in palicy, funding & regulation?
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before it starts to offer
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WHAT ARE MICRO-CREDENTIALS ?
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DIGITAL BADGES?

A digital badge is a validated indicator of
accomplishment, skill, quality or interest that can be
earned in a variety of learning environments.

Digital badges are typically digital image files that
contain metadata that can be used to verify the origin

and authenticity of the badge, and details of the attained
skills and/or knowledge that the badge represents.

What's old is new again...
~ Cub

EDUCONOMY PRESENTA TON

31/08/2021




31/08/2021

Leading the way with Digital
Badging in Secondary Education.
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BEENLEIGH
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What are the opportunities
for your organisation?
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01. Micro-credentials as a taster
course and marksting tool that can
attract ml!;uuln ‘enrolments.

01. Micro-credentials as a taster
course and marketing tool that can [re—

R e
attract full course enrolments.

02. Designing courses to
comprise a series of stackable &
stand-alone micro-credentials.
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STACKABLE & STAND-ALONE
MICRO-CREDENTIALS

02. Designing courses to
comprise a series of stackable &
stand-alone micro-credentials.

The Learing Scafio

EDUCONOMY PRESENTATION
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03. Purpose-built micro-credentials
designed to meet the needs of
industry & target cohorts.

03. Purpose-built micro-credentials
designed to meet the needs of
industry & target cohorts.
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04. Implementing a digital badging
framework to recognise learning
outcomes and to reward excellence.
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WHAT DOES YOUR RTO NEED TO PUT IN
PLACE BEFORE IT STARTS TO OFFER
MICRO-CREDENTIALS?

SYSTEMS & PROCESSES

EDUCONOMY PRESENTATION

LET'S CONNECT

educonomy

DIGITAL PLATFORMS COURSE CONTENT STUDENT SUPPORT

What we have covered...
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HEOD

FACEBOOK
Reduconomyus

INSTAGRAM
@educonomy

LINKEDIN
@educonomy

WEBSITE
s ecuconomy com
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THANK YOU FOR YOUR COMPANY Phone: 1300 73 55 41
matthew@educonomy.com.au

/ebsite: www.educonomy.com.au

We really hope you enjoyed engaging with Matthew
Dale today.

If you have any queries or feedback relating to today’s L)
topic, or any general questions regarding your role
within the VET sector, do not hesitate to contact the
team at Velg Training.

#2021NVC
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