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Sportand Recreation Skills Alliance.
velgtraining com Ecucate - INsgife + Empomer



http://www.consultdg.com.au/

20/01/2021

NAVIGATING ZOOM Vv-elg

VELG WEBINAR
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RAISE YOUR HAND IF YOU
CAN HEAR ME

(audio test)

POLL...

WHO’S ONLINE TODAY?




WEBINAR OVERVIEW V\{elg

Key components of clustered assessment

The ben and challenges of cluster

What are the risks of cluste!

How to ensure the rigour of assessment is retained

The important role of mapping tools

welgtraining com Educate « Inspire - Empower

QUESTION...

Please type your response in the chat window

If you are NOT
currently clustering
units, why not?

What is ‘clustering of assessment’?

« A process that groups units of competency
together for learning and/or assessment in a
logical manner aligning to workplace tasks

Why do we do this?

« Reduce duplication
« Better replicate workplace practice
« Address co-requisites

velgtrainingcom Educate - Inspire - Empower
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Key components of clustered

assessment
Evaluate
O Evaluqtion — identifying units suitable for - ]

clustering
« Comparison — review selected units together Validate

4 g ompare
to identify shared outcomes

« Development — develop or amend
assessment materials and test

« Deployment — put new or revised assessment
materials into place

« Validation — test assessment outcomes

| Deploy

Develop

velgtrainingcom Educate « Inspire « Empower
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Example VVEIg

< training..

Search  Reports Resources «

Three core units from PSP30116 - Certificate IIl in Government:

+ PSPETHO001 Uphold the values and principles of public service

+ PSPGENO015 Work effectively with diversity

+ PSPGENO019 Use workplace communication strategies

Elements & Performance Criteria VVEIg

1
o et the mter

e benett of workplce. adiress ot he

Sakehoidr retonshps and
1.3 Use pubc resaurcs edhically, ensuring conficts of nerest 13 Resoive canfctina conidental manner o refer dficul sivatons 1
are declared, addressed and documented. CETGenty and value aspects of sy Sch enfance e ctfers.

2.4 Ensure content and method of communicaion comples wih publc
‘sector logilation,th organsatora code of conduct and ehcs:
Standards.

2. Deal vih stncalproiems 2 Work eftcively i dverse clents and coleagues. 2 Recehe and g instuctions and drecins
21 Resalvo oticalproems o efer s equied. e a ange of communication 21Receive clanly, assoss and ac upon diocions.
outcomes.

‘worgiace dversiy tiough personalconduct n he
workpace.

23 Implement preventve siaigies. 2.3 Proide feedback.

24 Report unttical conduct. 2.3 Sk feedback rom clents and the vorkgroup 10
continuously improve personal efeciveness n working
i Gy, T furthrcements ot i ere

Sourced flom PSP Tuainig Package



https://training.gov.au/Training/Details/PSP

Performance & Knowledge Evidence V,_,e__,lg
i —-
Petomarco Evderce
g commn nsome
3 ikl o
o and o s o s
o et s s o v o
’ © L ephons ansesg machmehcomas s vl
« <uiin commusncaton o st difrent oo
Koowtes Edece Koo Evdnce
g T e e e e e o
g e e ot vksion D i o e S o o
g Tepet o pasns + o erine o worpacedversy o
g cara e 2 .
: oty 1 et omat s requrmens
g femoratis o

coblem soing models,

organisational codes and procedures and how 1 access
proceduresfordecaring confles ofierest

« protocols forreporing frud,coruption and
maladminsiator

Sourced flom PSP Toainig Package
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The benefits and challenges of clustering

« Clustering can reduce duplication, saving time and
effort for:
o Learner
o RTO
o Employer

« However, it does present some challenges by
increasing complexity of assessment processes
and may not fit well with some funding models

velgtrainingcam Educate - Inspire - Empower
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What are the risks of clustering?

« Done with care, there is little risk associated with
clustering, but there can sometimes be issues with:

o Learners who do not complete the whole cluster before exiting
may not gain recognition for the work they have done

o Public funding models often work on payment as single units
are completed, meaning payment may be delayed

o Documentation of the clustered approach needs to be done
well, to ensure validation and audit processes can follow the
learner’s progress

velgtrainingcam Educate - Inspire - Empower
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How to ensure the rigour of assessment is retained

(the important role of mapping tools)

« Clustering can introduce some complexity in assessment

processes, but this can be reduced by:

« Clearly documenting the cluster and where each component of

each unit is assessed

o This doesn't have to be a complicated exercise - a well-designed

mapping tool or similar will provide a range of benefits

« Keeping accurate records of learner progress to ensure accuracy

o Again, not complicated — some SMSs may not allow partial results
for a unit, so ‘off line’ records may be needed.

velgtrainingcom
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Example - three au

Educate « Inspire « Empower

20/01/2021

1 Al o nd s

s
3 et ey i

2 iy e

3 e e e
P

L b s e

5 s o o et
2 e i
& Ryt on o p s wih e

e e s

i e, soves ot efomton s
i e s s o e i o
e ot g e b meers.

T minasy i e cmmuncatrs.

e

Kroviadgsevisnce

i e B o s, e ot
Ly s o sty o

e s cons s

ey ey o e s s

i e 1 sk Sy el D
s vy e o sty g vt
e e rince

velgtrainingcom

18

Example - three audi

[T e ———
iy iyt e

Sy ey e et
o

ng units (Elements)

s 4 st oyt
oyt f thay e r o sy ko et s
i oy aenets

e o o s s
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ESBAUDS11 - Intize qualty audits

BSBAUDS12 L ead qualty audts

Elements

1
2. Communcate with audtee
B

1
2. dentty and gathr eidence.

4 Develop and subt qualty ausit pan
5. Prepare auit tcam

5. Review auctee cocumentaton

7. Prepare vt documendaton

4. Lead et
5. Lead team mermbers inperormance improvement

BSBAUDS13 - Report on qualy audits

L Prepare 1 eport audt resuts
2 Propare finalaudit report
3. Agree onfoow up process with auciee

+ We can see that, while there are no significant common components, the three units follow a
logical sequence, encompassing plan an audit, conduct an audit and report on an audit

+ There is an obvious logical sequence to the units and it makes sense to deliver them sequentially

veigtrainingcom
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Example - three aud s (performance)

20/01/2021

iterent cccasion, ncluding: including:
+ alocation o ndidual audt eam member in the sut pian + use terminology relaing o qualty audtng.
Sbites managing ihe nformation gatheringprocess by team
" use terminology relating o ualty aucting in ofhe fndings
Communicaions. + assisting team members o coninuous’y improve
e performance.

When we consider the performance evidence requirements, we can see there are a small number
of common components

There is little opportunity for reducing repetition here

veigtrainingcom Educate - Inspire - Empower
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Example - three audi

ocling mevocs ndtech : :
vt s scies g e o g sty st
. S TR
D b 5 a reuremens.
ey b i v s e

+ Koy features of technology requred for qualy auciting
fes descried i performance avdence.

+ When we consider the knowledge evidence requirements, however, we can see there are
significant commonalties yeion nignign = exact maten, green = simiar match)

« There is significant opportunity for reducing repetition here

veigtrainingcom Educate - Inspire - Empower
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Example - three audi

+ Using the checklist provided, are these units | B v s ko
suitable for clustering? e e

SIRURY
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WHAT WE HAVE COVERED... Vvelg

N
{ Key components of clustered assessment

I

I
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ANY QUESTIONS?

velgtrainingcom Educate « Inspire « Empower
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WHAT HAPPENS NOW?

WITHIN 48 HOURS, YOU WILL RECEIVE AN
EMAIL INCLUDING:

1. Astatement of Attendance
2. Alink to event feedback survey

3. Access to the WMV recording of the webinar for
three months

4. PDF copy of the PowerPoint
5. PDF transcript of Chat Q&A

6. Additional supporting resources

20/01/2021
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Webinars Coming Soon...
29 January: Webinar (90mins)

Let's Talk About Adi
3 February: Webinar
lidating Your Online Tools and Pi

stration

velgtrainingcom Educate - Inspire - Empawer
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Velg Training
1/52 Jeffeott Street
Wavell Heights QLD 4012
P 07 3866 0888
E webinar@velgtraining.com

W velgtraining.com
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THANK YOU FOR YOUR COMPANY

‘We really hope you enjoyed engaging with David for
your webinar today.

If you have any queries or feedback relating to today’s
topic, or any general questions regarding your role
within the VET sector, do not hesitate to contact the
team at Velg Training.

welgtrainingcom
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Phone: 0411 045 136
Emall: dg@consultdg.com.au
Website: consultdg.com.au
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